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(3) Those on entry posts with pay scales ranging from Rs. 14620-25280 1o
Rs. 21240-37040 will be granted twO time bound higher grades, the first on
completion of 8 years of service in the entry post and the second on completion of
15 years of total service in the entry post and first promotion post/ higher grade

together.

TABLE-II

-
| St i

, . 1% time bound higher grade

Revised pay scale in the for 8 years afservicein e

entry post ‘ ’

27 (ime bound higher grade
for 15 years of service

entry post

16180-29180 18740-33680

16980-31360 19240-34500
18740-33680 20740-36140

14620-25280
15380-25900
16180-29180

16980-31360 18740-33680 . 20740-36140
18740-33680 20740-36140 22360-37940
19240-34500 20740-36140 22360-37940

20740-36140
21240-37040

} 22360-37940 y 24040-38840

v
(4) For direct recruits against posts carrying the scales of Rs. 22360-37940 to Rs. 29180-
43640 one higher grade promotion in the scale as shown below will be given on
completion of 8 years of service.

TABLE-III

Revised scale of pay in the entry | Time bound higher grade for 8
post years of service in the entry post.

22360-37940 24040-38840
e [ |
29180-43640 36140-49740 :

(5) For incumbents of posts on scales of pay above Rs. 29180-43640, no time bound
higher grade will be allowed. : ‘

(6) If there is a promotion post in rcspeét of the categories of posts (entry) coming under
pay range from Rs. 8730-13540 to Rs. 16980-31360 and its scale of pay is higher than
the time bound higher grade proposed above, then the qualified incumbent will be
given the scale of pay of the promotion post in the direct line of promotion as time
pound higher grade. While assigning higher grade only qualified hands will get the
scales of pay of 'regular;promotion posts. Unqualified hands will be allowed the next
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